Youth Leadership Life Skills Development Survey
Please answer each item by circling the number that you feel represents your gain. 
As a result of my [program name] experiences:
	
	No 

Gain
	Slight

Gain
	Moderate Gain
	A Lot of Gain

	1. Can determine community needs
	0
	1
	2
	3

	2. Am able to rely on my strengths.
	0
	1
	2
	3

	3. Respect what I am good at.
	0
	1
	2
	3

	4. Can set realistic goals.
	0
	1
	2
	3

	5. Can be honest with others.
	0
	1
	2
	3

	
	
	
	
	

	6.  Can use information to solve problems.
	0
	1
	2
	3

	7.  Understand stress from being a leader.
	0
	1
	2
	3

	8.  Can set priorities.
	0
	1
	2
	3

	9.  Am sensitive to others.
	0
	1
	2
	3

	10.  Am open-minded.
	0
	1
	2
	3

	
	
	
	
	

	11.  Consider the needs of others.
	0
	1
	2
	3

	12.  Show a responsible attitude.
	0
	1
	2
	3

	13.  Willing to speak up for my ideas.
	0
	1
	2
	3

	14.  Consider input from all group members.
	0
	1
	2
	3

	15.  Can listen effectively
	0
	1
	2
	3

	
	
	
	
	

	16.  Can make alternative plans,
	0
	1
	2
	3

	17.  Recognize the worth of others.
	0
	1
	2
	3

	18.  Create an atmosphere of acceptance.
	0
	1
	2
	3

	19.  Can think about alternatives.
	0
	1
	2
	3

	20.  Respect others’ feelings.
	0
	1
	2
	3

	
	
	
	
	

	21.  Can solve problems as a team.
	0
	1
	2
	3

	22.  Can handle mistakes.
	0
	1
	2
	3

	23.  Can be tactful.
	0
	1
	2
	3

	24.  Flexible when making team decisions.
	0
	1
	2
	3

	25.  Get along with others.
	0
	1
	2
	3

	
	
	
	
	

	26.  Can clarify my values.
	0
	1
	2
	3

	27.  Use rational thinking.
	0
	1
	2
	3

	28.  Understand what it takes to be a leader.
	0
	1
	2
	3

	29.  Have good manners.
	0
	1
	2
	3

	30.  Trust other people.
	0
	1
	2
	3
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